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Consor/um	  Mission	  	  
•  to	  connect	  and	  collaborate	  with	  diverse	  stakeholders	  
in	  order	  to	  create	  excellence	  in	  interpre-ng	  

cross-‐center	  
collabora/on	  	  

educa/onal	  
opportuni/es	  

knowledge	  
transfer	  

dissemina/on	  
resources	  

communica/on	  

technical	  
assistance	  
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Outcomes	  
•  Explore	  ways	  in	  which	  the	  

NCIEC	  resources	  related	  
to	  interpre-ng	  in	  VR	  
se3ngs	  can	  be	  applied	  to	  
specific	  skills	  
development	  ac-vi-es	  

•  Provide	  possible	  
strategies	  for	  engaging	  in	  
skills	  development	  
ac-vi-es	  
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Defining	  SKILLS	  

•  A	  skill	  is	  the	  learned	  ability	  to	  carry	  out	  a	  task	  
with	  pre-‐determined	  results	  oYen	  within	  a	  
given	  amount	  of	  -me,	  energy	  or	  both.	  

•  The	  abili-es	  one	  possesses.	  
•  Skills	  can	  be	  domain-‐general	  and	  domain-‐
specific.	  	  Examples	  of	  domain-‐general	  include	  
task	  management,	  the	  ability	  to	  work	  in	  a	  
team,	  consecu-ve/simultaneous	  competence.	  
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Domain	  Specific	  Skills	  

•  Revisi-ng	  the	  webinar	  given	  by	  Dr.	  Glenn	  
Anderson,	  VR	  interpreters	  need	  skills	  related	  
to…	  
– Working	  with	  a	  unique	  and	  specific	  popula-on	  
within	  the	  Deaf	  Community	  

–  	  Ability	  to	  discuss	  the	  terms	  and	  concepts	  
associated	  with	  the	  VR	  domain	  in	  a	  way	  that	  is	  
consistent	  with	  ASL	  seman-cs	  

– Ability	  to	  collaborate	  with	  Deaf	  Interpreters	  
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Defining	  Skill	  Development	  

•  The	  inten-onal	  engagement	  in	  a	  series	  of	  ac-vi-es	  
designed	  to	  enhance	  the	  ability	  to	  do	  some	  aspect	  of	  
interpre-ng	  in	  a	  more	  competent	  manner	  for	  the	  
purpose	  of	  adding	  value	  to	  our	  work	  and	  to	  the	  
experience	  of	  consumers.	  
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The	  70-‐20-‐10	  Rule	  

•  Research	  suggests	  that	  70%	  of	  skill	  
development	  should	  come	  from	  ac-on	  
learning	  (direct	  engagement),	  20%	  from	  
observa-on	  of	  others	  (modeling,	  mentoring),	  
and	  only	  10%	  from	  passive	  learning	  (webinars,	  
podcasts,	  lectures)	  Referred	  to	  as	  the	  
70-‐20-‐10	  rule.	  	  	  

–  University	  of	  California	  Berkeley,	  Human	  Resources	  
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“Why”	  Exercise	  

•  What	  would	  you	  miss	  most	  if	  you	  le1	  
interpre5ng?	  Why?	  

•  What	  was	  your	  "best	  job	  ever?"	  Why?	  
•  When	  was	  a	  5me	  you	  felt	  really	  energized	  in	  
your	  work	  as	  an	  interpreter?	  Why?	  

•  What	  value	  would	  you	  not	  compromise	  in	  a	  
job?	  Why?	  

	  

11	  

Interpre-ng	  in	  VR	  Se3ngs	  Webinar	  Series 	   	   	   	   	   	   	   	   	   	  	  

Self-‐Assessment	  Career	  Values	  
•  Intrinsic	  Values:	  What	  mo-vates	  me	  to	  truly	  love	  my	  work	  day	  aYer	  day?	  

Among	  a	  list	  of	  these	  values	  are	  Achievement,	  Giving	  to	  Community,	  
Status,	  Independence,	  and	  Power.	  

•  Work	  Environment	  Values:	  What	  working	  condi-ons	  provide	  an	  op-mum	  
environment	  in	  which	  I	  can	  do	  my	  best	  work?	  Work	  Environment	  Values	  
include	  Learning,	  Benefits,	  Fast-‐Paced,	  Comfortable	  Income,	  Structure	  and	  
many	  more.	  

•  Work	  Content	  Values:	  What	  makes	  my	  work	  ac-vi-es	  most	  sa-sfying	  and	  
engaging	  to	  me?	  Values	  in	  this	  area	  are	  values	  such	  as	  Problem	  Solving,	  
Organizing,	  Public	  Contact,	  Detailed,	  and	  Crea-ve.	  

•  Work	  Rela6onship	  Values:	  What	  characteris-cs	  of	  interac-on	  with	  others	  
in	  my	  workplace	  are	  the	  most	  important	  to	  me?	  Work	  Rela-onship	  Values	  
include	  Open	  Communica-on,	  Diversity,	  Leadership,	  Teamwork,	  
Compe--on,	  and	  Trust.	  
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Skills	  As	  Learned	  Behaviors	  and	  Abili/es	  

•  Content/Technical	  Skills-‐-‐What	  technical	  skills	  can	  
you	  develop	  as	  an	  interpreter	  that	  would	  enhance	  
your	  ability	  to	  work	  in	  VR	  seAngs	  and/or	  help	  you	  
expand	  your	  repertoire	  of	  necessary	  skills	  as	  a	  
prac55oner?	  

	  
•  Competencies/Transferable	  Skills-‐-‐What	  
competencies	  or	  transferable	  skills	  can	  you	  develop	  
that	  would	  enhance	  your	  ability	  to	  work	  in	  VR	  
seAngs	  and/or	  help	  you	  expand	  your	  repertoire	  of	  
necessary	  skills	  as	  a	  prac55oner?	  	  
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Skills	  As	  Learned	  Behaviors	  and	  Abili/es	  

•  Self-‐Management/Personal	  Growth	  Skills—What	  
areas	  of	  self-‐management	  or	  personal	  growth	  would	  
enhance	  your	  ability	  to	  work	  in	  VR	  seAngs	  or	  
contribute	  to	  your	  general	  prac5ce?	  

	  
•  Leadership	  Skills—What	  leadership	  skills	  do	  you	  
need	  to	  develop?	  How	  might	  these	  skills	  enhance	  
your	  ability	  to	  work	  in	  a	  VR	  seAng	  or	  contribute	  to	  
your	  general	  prac5ce?	  
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Text	  Analysis	  Ac-vi-es	  

•  Use	  Stories	  from	  Life	  Experiences	  DVD	  
–  Immigrant	  Experiences	  (13	  stories)	  
–  Life	  and	  Work	  Experiences	  (8	  stories)	  

•  10	  Step-‐Analysis	  
–  Short	  texts	  
–  Diverse	  popula-on	  
–  Improves	  comprehension	  
–  Improves	  ASL	  use	  
–  Improves	  processing	  skills	  
–  Improves	  interpreta-on	  skills	  
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Interpreta-on	  Prac-ce	  

•  Use	  VR	  Staff	  Mee5ng	  DVD	  
•  Complete	  10-‐step	  process	  
•  Film	  yourself	  engaged	  in	  Step	  10	  
•  Engage	  in	  self-‐assessment	  
–  Taylor’s	  texts	  regarding	  Major	  Features	  
–  Dean	  &	  Pollard	  DC-‐S	  analysis	  
–  Discuss	  with	  a	  colleague/peer/mentor	  
–  Repeat	  en-re	  process	  un-l	  you	  feel	  confident	  and/or	  with	  
each	  DVD	  in	  the	  series	  
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Contras-ve	  Analysis	  

•  Compare	  your	  performance	  with	  that	  of	  the	  
staff	  interpreters	  on	  the	  DVD	  
–  Iden-fy	  similari-es	  
–  Iden-fy	  differences	  
– Shadow	  desired	  changes	  
– Try	  again	  and	  compare	  
– Repeat	  as	  oYen	  as	  needed	  and/or	  with	  each	  DVD	  
in	  the	  series	  
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Vocabulary	  Development	  

•  Review	  terminology	  in	  the	  glossary	  
•  Shadow	  sign	  
•  Convey	  the	  meaning	  in	  your	  own	  signs	  
•  Create	  narra-ves	  in	  ASL	  
•  Film	  yourself	  
•  Engage	  in	  self-‐assessment	  
•  Create	  journal	  of	  terms	  that	  come	  up	  in	  the	  DVDs	  
and	  inves-gate	  meaning	  and	  ways	  to	  sign	  in	  ASL	  
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Take	  Away	  Messages	  
Sustainable	  improvement	  
in	  your	  skills	  requires	  a	  
personal	  commitment	  and	  
intrinsic	  mo-va-on	  
	  
Resources	  exist	  and	  are	  
available	  without	  cost—
not	  only	  for	  interpre-ng	  in	  
the	  VR	  se3ng,	  but	  other	  
se3ngs	  as	  well	  
	  

Engaging	  in	  an	  examina-on	  
of	  the	  WHY	  you	  are	  
involved	  in	  interpre-ng	  
and	  the	  VALUES	  that	  
underscore	  your	  
involvement	  can	  heighten	  
your	  mo-va-on	  
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References	  

•  hEp://www.novaworks.org	  

25	  

Interpre-ng	  in	  VR	  Se3ngs	  Webinar	  Series 	   	   	   	   	   	   	   	   	   	  	  

Ques-ons	  and	  Answers	  

Use	  the	  chat	  func-on	  to	  state	  your	  
ques-on.	  	  Carrie	  will	  facilitate.	  
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