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UNC COM adheres to the UNC Policy 1-1-508(2) Non-Discrimination Policy.

The University will not engage in unlawful discrimination against any person with respect to
employment or the provision of educational services because of race, ethnicity, color, religion,
sex, age, national origin, disability, sexual orientation (heterosexuality, homosexuality,
bisexuality, transgender status, or another individual’s perception thereof), gender identity,
gender expression, or veteran status, as prohibited under the applicable provisions of the Title VI
of the Civil Rights Act of 1964. Title VII of the Civil Rights Act of 1964, Executive Order
11246, Title IX of the Education Amendments of 1972, the Rehabilitation Act of 1973, the Equal
Pay Act of 1963, the Age Discrimination in Employment Act of 1967, the Americans with
Disabilities Act of 1990, the Family Medical Leave Act of 1993, the Uniformed Services
Employment and Reemployment Rights Act, the Vietnam Veterans’ Readjustment Assistance Act
of 1974 and the Colorado AntiDiscrimination Act. It is the University’s policy to prohibit
discrimination in employment or the provision of educational services on the basis of political
affiliation. The University will take affirmative action to ensure that applicants for employment,
its employees, applicants for student admission, and its students are treated by the University
without regard to race, ethnicity, color, religion, sex, age, national origin, disability, sexual
orientation, gender identity, gender expression, veteran status, or political affiliation. Affirmative
action will include training programs, outreach efforts, recruiting activity and other positive steps
in accordance with the laws of the United States and the State of Colorado. The University will
post in conspicuous places notices setting forth the provisions of this University’s Equal
Opportunity Policy.
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