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A Message from
YOUR CES COORDINATOR
Dear CES Students, Alumni, Faculty, and Staff:   
We hope you all have had an amazing winter break and a great start to your spring semester. In an effort to stay connected and to honor the accomplishments of our students and faculty, the CES program brings you the UNC CES Newsletter. We have all worked so incredibly hard this past year and it is wonderful to showcase these endeavors. Please enjoy this spring edition of the newsletter and thank you for your contributions! 
Warmest wishes, 
Dr. Jennifer Murdock Bishop

UNIVERSITY OF NORTHERN COLORADO 
Counselor EDUCATION AND SUPERVISION Spring 2018 NEWSLETTER 
Please email Maya Schmidt at maya.schmidt@unco.com if you have achievements, events, or other counseling-related information to contribute to future editions of this newsletter.  
Stay informed of Department events by regularly checking UNC Today.
In this issue…
VOLUME 6


✔ Savannah Cormier & Jesseca Manson presented “Brains at Play: Neuroscience Informing Play Therapy” at the Colorado Association for Play Therapy Conference in Laramie, WY. 
✔ Connie Couch presented “Burnout in Counselors at Different Developmental Career Points” at the ACES Conference in Chicago, IL. 
✔ Bradley Crookston & Lauren Ireland presented “Integrating Couple and Family Religious and Spiritual Practices into Counseling” at the ACA Conference in San Francisco, CA.
✔ Bradley Crookston presented “Transforming Missteps into Steady Steps: Addressing Counselor-in-Training Microaggressions” at the ACES Conference in Chicago, IL.

✔ Bradley Crookston presented “Bilingual Counseling at a Community Agency: A Case Study” at the UNC Research Evening in Greeley, CO.

✔ Denise Curtis presented “SoulCollage, Dreamwork and Native Americans” at the South Dakota Counseling Association Spring Conference in Sioux Falls, SD.
✔ Reka Farago & Killian, T. presented “Experiential Pedagogy to Increase Multicultural Competency When Working With LGBTQIA Persons” at the ACES Conference in Chicago, IL.
✔ Reka Farago presented “Sexuality Matters: Using a Sexuality Course to Increase Empathy Working With LGBTQI Community” at the ACES Conference in Chicago, IL.


 








Here are some of the amazing presentation and publications our UNC CES community has spent their time, energy, and talents on this past year: 

✔ Clarissa Cigrand & Reilly, B. presented “Forging the Future of Counselor Education: A Pedagogy for Deeper Knowing and Being” at the ACES Conference in Chicago, IL. 
✔ Clarissa Cigrand & Dr. Jennifer Fulling-Smith presented “The Role of White Guilt in Building an Anti-Racist Identity in the Classroom” at the ACES Conference in Chicago, IL. 
✔ Dr. Elysia Clemens, Dr. Heather Helm, Kristin Myers, Christina Thomas, & Matt Tis published “The Voices of Youth Formerly in Foster Care: Perspectives on Educational Attainment Gaps” in Children and Youth Services Review.
✔ Dr. Elysia Clemens, Klopfenstein, K., Matt Tis, & Lalonde, T. L. published “The Relative Stability of Colorado Students in Foster Care: The Interplay Between Child Welfare Placement Changes and School Moves” in Children and Youth Services Review.
✔ Cureton, J., Dr. Elysia Clemens, Henninger, J., & Connie Couch presented “Readiness of Counselor Education and Supervision to Provide Master’s-Level Suicide Training” at the ACES Conference in Chicago, IL.
✔ Savannah Cormier & Lauren Ireland presented “Counseling With the Brain in Mind: An Introduction to Therapy With a Neuroscience Lens” at the Colorado Mental Health Professional Conference in Denver, CO.




PRESENTATIONS AND PUBLICATION FROM OUR PROGRAM: 



✔ Stephanie Pergantis, Alexis Hauck, & Michael Graham presented “Qualitative Interpretive Meta-Synthesis: Implications for Counseling Research” at the ACES Conference in Chicago, IL.
✔ Stephanie Pergantis presented “Logic Models: A Tool to Improve School Counseling Program buy-in” at the Evidence-Based School Counseling Conference in San Diego, CA.
✔ Duffy, J., & Michelle Saltis presented “The Power of Metaphor: Creatively Using Metaphoric Stories to Facilitate Counselor Development” at the ACES Conference in Chicago, Illinois.
✔ Duffy, J., Michelle Saltis, Thompson, L., & Kassirer, S. published “A Story Does Exist: A Qualitative Exploration of the use of Reflective Stories in Pre-Practicum” in the Journal of Creativity in Mental Health.
✔ Maya Schmidt, Dr. Jennifer Murdock Bishop, & Becker, K. presented “Using Photography to Enhance Multicultural Awareness Among Counselors-in-Training” at the ACES Conference in Chicago, IL.

✔ Sharla Schroeder & Maya Schmidt presented “Defining and Cultivating Clinical Judgment” at the ACES Conference in Chicago, IL. 

✔ Liz Tolliver, Stephanie Pergantis, and Dr. Jennifer Murdock Bishop presented “Resiliency as a Factor for First-Year Seminar College Students” at the ACES Conference in Chicago, IL. 






✔ Dr. Jennifer Fulling-Smith, McCullough, R., Claire Critchlow, & Luke, M. published "Proposing an Initiative Research Methodology for LGBTQ+ Youth: Photo-Elicitation and Thematic Analysis" in the Journal for LGBT Issues in Counseling.
✔ Dr. Jennifer Fulling-Smith, McCullough, R., Claire Critchlow, & Luke, M. presented "Gender Nonconforming Youth and Safety: Utilizing Photo Elicitation and Thematic Analysis" at the ACES Conference in Chicago, IL.
✔ Lamar, M., & Dr. Heather Helm published “Understanding the Researcher Identity Development of Counselor Education and Supervision Doctoral Students” in Counselor Education and Supervision.

✔ Lauren Ireland, Stephanie Pergantis, and Connie Couch presented “Promoting Counselor Self-Compassion and Wellness Through Authentic Leadership Development” at the ACA Conference in San Francisco, CA. 
[bookmark: x_m_8883173383615310973_m_-1130452616501]✔ Morgan, L., Chapman, V., Katie Macguire, & Szepe, A. presented “Images in Career Development: Possible Selves Theory as a Tool for College Student Career Persistence” at the National Career Development Association Conference in Orlando, FL.
✔ Dave Matheson & Savannah Cormier presented “Unpacking Neoliberalism’s Hold on Personhood and Counselor Development in Training Programs” at the ACES Conference in Chicago, IL. 
✔ Schneider-Lemay, C., & Stephanie Pergantis presented “Leading all Students to Acceptance and Positive Choices: Implementing Mindful Cognitive Strategies” at the Colorado School Counseling Association Annual Conference in Keystone, CO.






[image: ] ✔ Dave Matheson and Savannah Cormier won the Engaged Graduate Scholar Award from the office of Community and Civic Engagement for their efforts in community engagement and Campus Connections.

✔ Stephanie Pergantis had the 5th highest scoring UNC GSA Grant Application (2017, Grant Cycle 2) for presenting at a conference.

✔ Stephanie Pergantis received the Emerging Leaders Award (2017) from the Committee of the Association for Counselor Education and Supervision and at the ACES Conference in Chicago, IL.
✔ Jason Rose had the highest scoring UNC GSA Grant Application (2017, Grant Cycle 2) for conference attendance.
✔ Matt Tis got his LPC.
✔ Matt Tis was hired by CU Denver to teach Spiritual Dimensions of Counseling this semester.
✔ Matt Tis had his third child! William David Tis was born in June, 2017. 
✔ Liz Tolliver received the Rocky Mountain Association for Counselor Education and Supervision Outstanding Graduate Student Leadership Award at the ACES Conference in Chicago, IL.






Here are some of the awards and other accomplishments of members of the UNC CES community in the past year: 
✔ Clarissa Cigrand received the Scholars Helping Scholars Fellowship.

✔ Connie Couch became a member of the Board of Directors for Animal-Assisted Therapy Programs of Colorado (AATPC). 
✔ Connie Couch was awarded the CSI Outstanding Doctoral Student at the CSI Spring 2017 Initiation. 
✔ Connie Couch was awarded 2nd place in the Hutchinson-Lahman Award at UNC’s Fall 2017 Research Evening for “Animal-Assisted Interventions in Supervision: A Pilot Case Study.”
✔ Connie Couch had the highest scoring UNC GSA Grant Application (2017, Grant Cycle 2) for presenting at a conference.
✔ Bradley Crookston had his third child! Reina Elizabeth Crookston was born in June, 2017.
✔ Reka Farago provided feedback necessary to the process of completing the “Existential” chapter for the upcoming 3rd edition of the Counseling and Psychotherapy in Context and Practice textbook.






AWARDS AND OTHER ACCOMPLISHMENTS FROM OUR PROGRAM: 
person.” I always took that with me and I use that now, so I’m stealing that from her. For me again, I got the opportunity to co-teach orientation with Dr. Murdock, and I knew that teaching was something that I wanted to have as a part of what my job title was. I think counselor education and supervision is so unique because you never get bored with it…because you’re not only counseling, you’re not only teaching, only supervising, only researching, you’re doing everything. So, I got into my first year of my doc program and honed-in more on my counseling skills. In that first year I was seeing a lot of clients, working at the University of Wyoming counseling center and then also in our doc prac, which was fantastic. Then in our track, our second year is our supervision year and I definitely did not think I would love supervision as much as I did. I came into my first year of my doc program thinking I wanted to do something with the MBTI because I knew that, and maybe thought I’d relate it to theories, but I had no idea. Then I did supervision and I was like, “Wow, this is my jam. This is what I want to do.”
MS: That surprised you.
AW: Totally, yes. It was very surprising because I didn’t think I was going to enjoy it as much as I did. I knew that’s where I wanted to devote most of my energy in my research, so that led to my dissertation topic which was the supervisory relationship and MBTI personality types. I really just started getting back into the research side of things, focusing particularly on feedback in supervision. Whether that be for masters students, doctoral students, anything to that extent. I think feedback is an area where there are always more opportunities for research because people respond differently to feedback and I think with the MBTI particularly we can help – I don’t want to say control – we can help regulate some of that…how we deliver feedback based on personality types.


INTERVIEW WITH DR. ANGELA WEINGARTNER

Welcome to our newest faculty member, Dr. Angela Weingartner! I had the pleasure of getting to learn more about her in the following interview.






Maya: Let’s see, this is your second semester here now?
Dr. Angela Weingartner: Full-time, yes.
MS: Would you tell us a bit in general about your interests in counselor education and what brought you into this field?
AW: Absolutely, yeah. I got my PhD at the University of Wyoming up in ol’ Laramie, which was wonderful. I knew that I wanted to go into counselor education and supervision mainly because of the education piece. In my masters program I loved counseling, but I really liked being in front of the class and teaching and seeing that experience of what it’s like in your first semester orientation class and then all the way to graduation and the transformation that happens. I think it was Dr. Murdock that said to me in my orientation class, “Remember this moment because at graduation you will feel like you’ve been a significantly transformed person.” I always took that with me and I use that now, so I’m stealing that from her. For me again, I got the opportunity to co-teach orientation with Dr. Murdock, and I knew that teaching was something that I wanted to have as a part of what my job title was. I think counselor education and supervision is so unique because you never get bored with it…because you’re not only counseling, you’re not only teaching, only supervising, only researching, you’re doing everything. So, I got into my first year of my doc program and honed-in more on my counseling skills. In that first year I was seeing a lot of clients, working at the University of Wyoming counseling center and then also in our doc prac, which was fantastic. Then in our track, our second year is our supervision year and I definitely did not think I would love supervision as much as I did. I came into my first year of my doc program thinking I wanted to do something with the MBTI because I knew that, and maybe thought I’d relate it to theories, but I had no idea. Then I did supervision and I was like, “Wow, this is my jam. This is what I want to do.”

MS: That surprised you.

AW: Totally, yes. It was very surprising because I didn’t think I was going to enjoy it as much as I did. I knew that’s where I wanted to devote most of my energy in my research, so that led to my dissertation topic which was the supervisory relationship and MBTI personality types. I really just started getting back into the research side of things, focusing particularly on feedback in supervision. Whether that be for masters students, doctoral students, anything to that extent. I think feedback is an area where there are always more opportunities for research because people respond differently to feedback and I think with the MBTI particularly we can help – I don’t want to say control – we can help regulate some of that…how we deliver feedback based on personality types.


some of the information that I did. And then I think the next piece that I want to get into is that qualitative piece of the MBTI. Just replicating my dissertation study with a qualitative methodology. 
MS: What population would you do the qualitative study with then?
AW: I would like to do something similar to what I did for my dissertation. For my dissertation, I actually did it out in the field. I didn’t use masters level, and the reason being for that, I was trying to say, “Okay, with the doctoral students that are providing supervision, they’re still learning about themselves as supervisors and so it felt like I’m adding one more thing onto a shoulder when you’re still trying to figure out who am I as a supervisor.” What I ended up doing was my participants were out in the field that had been supervising for - I think the average was around five years – and then same with the supervisees. A lot of them were pre-licensure or some that had their license but were getting supervision still at their sites. I think I still do want to do the community aspect of it. I think it will be interesting to look at it from a counselor-in-training perspective here with doc students and masters level students, but I think for the purpose of replicating as much as I can for my dissertation I’d like to go out in the community. Plus sometimes I feel like our masters and doctoral students are involved in so much research that you can get inundated, so trying to give back. For me, I think there isn’t enough supervision training in the community. Supervision is such a big part of gatekeeping in our profession, and yet we don’t really equip a lot of our supervisors with any sort of training. And we’re really fortunate in our program that we get a whole year and lots of practice and supervision of supervision, but to be honest, basically once you’re two years post-licensure out in the field you’re supervising without any formal training. For me, it’s really important to give back to the community that we live in, and part of that is training.

that extent. I think feedback is an area where there are always more opportunities for research because people respond differently to feedback and I think with the MBTI particularly we can help – I don’t want to say control – we can help regulate some of that…how we deliver feedback based on personality types.
MS: So, are you building on your dissertation research or furthering that?
AW: Yeah, so I think I’m furthering that. It was a quantitative study. I definitely feel more comfortable as a quantitative researcher, however, through the research that I did with my dissertation, what was really interesting were the narratives that people shared after the training or after the project was done. For my dissertation I went and did a four-hour workshop and trained them on this, understanding MBTI types in relation to supervision particularly. At the end of it, I was getting emails or phone calls from my participants saying, “This has completely changed my perspective with supervision. I use what I learned in that training with every single supervisee. This is how it’s impacted our relationship.” So I had the quantitative piece that was really powerful and I was glad to show that there was some evidence for it, and, I think my next step is doing a qualitative study, replicating with a qualitative study.
MS: Is that what you’re working on now then?
AW: Yeah, so right now, I’m initially trying to get my dissertation into a couple of manuscripts.
MS: Makes sense.
AW: Yeah, being a new faculty I think the first semester is really getting your feet settled under you. So, yes, that’s what I’m working on. I’m also working on, with some of the first-year doc students, incorporating feedback. They’re looking at it more at the doctoral level but using some of the information that I did. And then I think the next piece that I want to get into is that qualitative piece of the MBTI. Just replicating my dissertation study with a qualitative methodology. 




counselors, so why aren’t we incorporating all of these conversations in every session? Most people are struggling with some work-related stress that might be impacting their personal life, so why aren’t we having those conversations? Career counseling is definitely a passion of mine. I’ve been fortunate that I taught 612 last semester and this semester, which totally fills my bucket for counseling. This year I took a break from doing counseling. Last year I did a lot of counseling with the Griffith Centers for Children in Denver. I did in-home visits with mandated clients, which was great and got my feet back into the nitty-gritty of counseling, but this year I’m just trying to get organized with teaching and I think prac really fills my counseling bucket and I love seeing the transformation that happens in prac. Where at the beginning it’s like, “What’s this about?” And by the end, just to see the growth, it’s amazing.
MS: 612 is fun for that.
AW: Yes it is. I’m teaching prac II this semester, which is great. I’d never done that before, so again, just building on 612 which will be fun. Then I’m teaching Child and Adolescent, which I of course enjoy. I love play therapy. I got to do a lot of it up in Wyoming working with Dr. Carnes-Holt who worked under Garry Landreth, so lots of cool training there. Then the other thing I teach that I didn’t think I was going to enjoy, but I really do, is Theories. 
MS: Oh yeah?
AW: Yeah. I teach it off campus. I’ve done it for the past, this will be my third semester and fourth time teaching it. I didn’t think I would enjoy Theories, but I love it! I was like “I never want to be the theories person. Absolutely not.” Really, I’ve just gotten into it and every semester I pull more articles, I read more books. I just, getting into it, I love it. I really enjoy theories.

MS: What is it about teaching it that you love so much?

 

give back to the community that we live in, and part of that is training.
MS: I can appreciate that. I took a couple years off before starting a doc program and got supervision from people who hadn’t necessarily had much training in it, and it’s not that it wasn’t good supervision, but I can certainly see the difference now getting back to receiving supervision from people who have had a lot more training. And there’s some advocacy in there that you’re doing for the field to bring awareness to increasing training around supervision. You heard that feedback pretty loudly from your dissertation, “We like this! We want this training.”
AW: Yeah. “Give us more!” Sometimes they are offered at conferences if you go to CCA or ACA. A lot of people go to those, go to the state conferences to get their continuing education and there might be some supervision workshops there, but I don’t think - it’s not that one-on-one piece that is really important. I went to all their sites, I asked “What works for you?” I gave them all the MBTI assessments free of cost. Let me make this as easy as I can for you. You’re doing me a huge favor obviously with the dissertation, but also I think that should be something we’re offering anyways. 
MS: I like that. So, that’s some about your research and your background. What about, you mentioned you love the teaching part of this, too – what classes are you teaching right now and what are some of the ones you’re really passionate about teaching?
AW: In the fall I taught Career, which of course I am passionate about. I was really fortunate in my masters that my internship was at Career Services here at UNC, so it’s fascinating and I’m always learning more about career and how we can incorporate it in counseling. I often say in my career class that we’re not clinical mental health counselors, school counselors, career counselors – at the end of it we’re all counselors, so why aren’t we incorporating all of these conversations in every session? Most people are struggling with some work-related stress that might be impacting their personal life, so why aren’t we having those conversations? Career counseling is definitely a passion of mine. I’ve been fortunate that I taught 612 last semester and this semester, which totally fills my bucket for counseling. This year I took a break from doing counseling. Last year I did a lot of counseling with the Griffith Centers for Children in Denver. I did in-home visits with mandated clients, which was great and got my feet back into the nitty-gritty of counseling, but this year I’m just trying to get organized with teaching and I think prac really fills my counseling bucket and I love seeing the transformation that happens in prac. Where at the beginning it’s like, “What’s this about?” And by the end, just to see the growth, it’s amazing.


MS: What is it about teaching it that you love so much?
AW: Oh, I know! Why theories? I know when I took my theories class I felt like…first off, you get a ton of information, which I tell the students, “This is a ton of information in a very short period of time, and, if you feel like one of these really speaks to you, let me know and I can give you some additional resources.” But I think a lot of times we feel like we automatically are honed-in on one theory and that’s my theory, but really, when we’re first starting out I think it’s important to say, “Well, what fits for me?” And just because I identify with this one theory doesn’t mean that this other person who identifies with another theory, that we can’t both work together and help create change in clients’ lives in a positive, effective way. I’ve seen it done very differently. I did co-therapy in Wyoming with a colleague of mine who’s Gestalt and we were able to work from our own personal theoretical orientations together and find commonalities and it was wonderful. I think for me, it’s just understanding that it’s really how do we view the world, how do we view change, how do we view human nature. And through theory we can help provide a framework to work through with our clients, and how important it is.
MS: I’m curious as a doc student myself, do you have a model of the way you view co-teaching? If people are interested in co-teaching some of those classes with you, is there something you’d want them to know about how you approach that and what your ideas of what that looks like are?
AW: You have to interrupt me, because I talk all the time! In co-teaching, I think that’s my one thing. If you want to co-teach with me, just know I talk a lot. I’m just kidding. No, I think for co-teaching and how I view it is I think, for me, in my doc program, I was really fortunate to have some co-teaching opportunities that provided me with some structure and then also gave me the option to lecture on something that I was passionate about.which was great and got my feet back into the nitty-gritty of counseling, but this year I’m just trying to get organized with teaching and I think prac really fills my counseling bucket and I love seeing the transformation that happens in prac. Where at the beginning it’s like, “What’s this about?” And by the end, just to see the growth, it’s amazing.

provided me with some structure and then also gave me the option to lecture on something that I was passionate about. For me, I really view co-teaching as, in the beginning I give a little more structure and give a lot of feedback because we don’t know where are our strengths and deficits are until we hear that. Then also, what are you passionate about? I think students get engaged with teachers that are passionate about the topics. I generally ask, “What are some topics you know you want to teach? What’s one thing that would be a challenge for you to teach?” Because I think that’s important as well.
MS: You mean we don’t just get to avoid the things we don’t like?
AW: Yes. What’s something that maybe you don’t feel like you know a lot about or maybe you feel uncomfortable talking about with the students, and we’ll work together on that. I really view it as very collaborative. For both my supervisors in prac and my co-teachers, please, contribute to the discussion because I think that’s really important. Whether we’re doing activities or anything like that, bringing that sense of you because students feel connected when you’re authentic and congruent, just like your clients do. I think with the doc students that are co-teaching, I want to get some structure in the beginning, so this is what we’re going to do and I can give you feedback, and, what are you passionate about? I think that’s really important.
MS: That sounds like a nice balance of feeling really supported in figuring out what you even want that role to look like when you’re a doc student co-teaching and getting to explore that, while knowing the instructor is supporting you in taking some of those risks and trying things that push your comfort zone a bit.
AW: Absolutely. My MBTI type, I like a little bit of structure, I like that concrete feedback. There’s a little of my stuff coming out!
provided me with some structure and then also gave me the option to lecture on something that I was passionate about.which was great and got my feet back into the nitty-gritty of counseling, but this year I’m just trying to get organized with teaching and I think prac really fills my counseling bucket and I love seeing the transformation that happens in prac. Where at the beginning it’s like, “What’s this about?” And by the end, just to see the growth, it’s amazing.


	actively involved in leadership and advocacy. I didn’t know you were the Rocky Mountain ACES Treasurer.
AW: It just started, as of 2018. And yes, Dr. Fulling-Smith is the Secretary.
MS: Look at UNC representing. 
AW: We’re taking over Rocky Mountain ACES.
MS: We might as well. The other thing I wanted to check in with you about is if you’re okay with students who are interested in working with you on some of what you mentioned your research agenda is or co-teaching or if there’s a way that they can help support you in your leadership roles, are you open to students approaching you about that?
AW: Yeah. I always joke that my office door is literally always open and nobody ever comes in! For me, I’ve very extroverted. I enjoy talking to students, masters and doc level, and so please, if you read this and you’re like, “That sounds interesting and I’d love to hear more,” please come stop by. I’m generally always available and I promise unless my door is closed and I’m really working on something, I love chatting. That’s just my personality. I’d much rather have you all come in and say hi. 
MS: Wonderful. Thank you so much for your time today. 
AW: I’m happy to do it. 

MS: Feedback is super helpful. Absolutely. Is there anything else that you’re working on or want to share with us?
AW: One thing that’s really important to me is leadership and service. I am co-advising CSI with Dr. Helm and Dr. Murdock, and they are doing a great job of mentoring me through that so I can help support the student organization. In my masters program, CSI was huge. Here at UNC, when I was here, we all wanted to be a part of CSI. I think really getting that spark ignited with CSI and how important it is for all of our masters and doctoral students, so doing that. Then additionally I was just elected as the Rocky Mountain ACES Treasurer, so I think eventually I’d like to incorporate more leadership at a regional and national level cause that’s important to me too. I think those have been two new things that this year have been added on to my list of things to do that I’m passionate about.
MS: I’m trying to think back, you were in some Rocky Mountain ACES leadership roles as a graduate student already, right?
AW: Yeah, I was a graduate student representative with Liz Tolliver.
MS: It’s neat to hear that really started for you in your masters program and was carried over. That you started that so early feels very promising. You don’t have to wait until you are years down the line to get involved in leadership and advocacy.
AW: Yeah, I think for me it’s something that is important, that I want to continue doing, not just as part of faculty requirements, but because I’m interested in it. I’ve seen how it can build relationships with people across the country and internationally and how you can start seeing what’s out there in the field in a different way, so I really enjoy it.
MS: Thanks for letting us know that you’re so actively involved in leadership and advocacy. I didn’t know you were the Rocky Mountain ACES Treasurer.
gave me the option to lecture on something that I was passionate about.which was great and got my feet back into the nitty-gritty of counseling, but this year I’m just trying to get organized with teaching and I think prac really fills my counseling bucket and I love seeing the transformation that happens in prac. Where at the beginning it’s like, “What’s this about?” And by the end, just to see the growth, it’s amazing.


	
	



[image: ]	INTERVIEW WITH DR. ELYSIA CLEMENS

Dr. Elysia Clemens has transitioned into a new role as the Executive Director of the Education Innovation Institute (EII) at UNC. She was kind enough to share information with us about the Institute and its purpose. 



randomized controlled trials or quasi-experimental designs to figure out what works and to inform investments in educational policies and practices.
MS: Is it focused on a certain level of education?
EC: Great question. Per statute, EII can focus on early childhood education, K-12 education, secondary access and completion, and then transition into workforce. EII is intended to pull on the expertise of faculty and students and researchers across colleges because so many folks study education in different ways, whether it’s STEM (Science, Technology, Engineering, and Math) education or arts in education or the systems that help children and families be more successful in school, whether it’s school based health services or aligning our counseling services and our mental health services with the education system so there’s continuity appropriately of information and services and support. All those pieces are part of young people being successful in school and ultimately in life.   
It’s that collaboration and drawing together interdisciplinary expertise around identified programs of research. So, as we’re relaunching this semester, one of our first tasks is to figure out what are two to three programs of research that we’re going to focus on moving forward so the institute has a clear agenda, but also an agenda that’s likely to gain traction with policy 





Maya: To start, can you tell us about the program that you are running now?
Dr. Elysia Clemens: The Education Innovation Institute (EII) was put into Colorado’s Statute in 2009, and the university asked for this institute to be put into statute so it could build on the university’s history as a leader in education and as a leader in informing the solutions for complex problems of educational practice. It was initially launched in 2011 with the goal of it as serving as an action-oriented proponent for reform, really operating with a world-class view of evidence. In the first six years, it established a program of research on causal evaluation of policies and programs, trying to shift the field of education from primarily correlation or descriptive studies to rigorous 

interest. What is it that the Colorado Department of Education and our local education agencies are focusing on? What is the federal government doing, in terms of special topics for education research that they’re saying are gaps or emerging areas? And then saying, “Okay, across UNC, where are our innovative faculty and what are they focusing on and where’s the intersection between the two?” That here’s the need, clear practitioner interest, something that we’re likely to be able to gain some traction on in terms of using the information and getting funding to do high-impact projects, and what is our expertise and how can we start to sync those up so that we have forums for faculty and graduate students to collaborate and bounce ideas off of and make more connections so that there are even more opportunities than what already exist to do interdisciplinary collaboration around whatever we identify as our topics.
MS: That’s exciting. You mentioned graduate students could play a role in this. I’m wondering if there is something currently where they could get involved, or would that be more down the line once you’ve identified your programs of research?
EC: Absolutely. Look for the EII “research café’s” that will be advertised in UNC Today, there may be graduate assistantship opportunities, and would love to hear from CES students who might be interested in research internships.
MS: Great. Thank you for taking the time to tell us about the EII and some of the opportunities that may be available related to the Institute.
EC:  I’m glad you came by.


makers and practitioners. Part of my role is spending time on task forces, on advisory board meetings in Denver, participating in what are the conversations around education and what are the pressing questions, and helping to build partnerships so that we aren’t the ivory tower coming in and saying, “We would like to study fill-in-the-blank.” But instead saying, “What are your questions? What do you need information on to inform your decisions, to inform your investments? Or, what are your populations that are really struggling and we don’t have good evidence-based solutions for?” Can we bring together university resources and create researcher-practitioner partnerships to start solving those complex problems? And then evaluate them and see how well they’re working. 
MS: It sounds really researcher-practitioner focused at the core.
EC: Yes. Exactly. The Institute’s role includes connecting partners and building relationships around the programs of research that we identify. The idea is to create more pathways or further open up the pathways for faculty to do more externally-funded research and high-impact research as well. 
MS: So, you’re looking for two to three main programs of research?
EC: Yes. That could be a combination of topically-focused or methodologically-focused or a bit of both that overlap, ones that establish the institute’s mission of that causal evaluation piece. And that might cross multiple topics, and it should. But where we go next, I don’t know. We need to spend some time looking at what’s coming out in this current legislative session. What are the kind of themes around the bills that are being brought? That’s an indicator of 
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