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Diversity and Non-Discrimination Policy 
 

High Plains Psychology Internship Consortium (HP-PIC) strongly values diversity and this value is 
explicitly reflected in multiple areas of the internship including efforts to recruit and retain 
diverse interns and staff members, create an inclusive and affirming work environment, and 
effectively train interns to skillfully navigate individual and cultural diversity issues within all 
aspects of their professional lives.   
 
First, HP-PIC places a high value on the representation of diversity among staff members and 
interns.  HP-PIC believes that diversity among interns, supervisors, and staff members enriches 
the educational experience, promotes personal and professional growth, and strengthens 
communities, both in the workplace and beyond.  As such, the Training Committee provides 
equal opportunity to all prospective applicants and does not discriminate based on race, color, 
religion, disability, sex, age, national origin, ancestry, marital status, familial status, sexual 
orientation, gender identity and expression, or any other factor that is irrelevant to success as a 
psychology trainee and/or staff member.  The Training Committee approaches diversity 
recruitment proactively, with ongoing discussions about ways to increase the visibility and 
attractiveness of the internship among diverse applicants.  Applicants are evaluated in terms of 
quality of training, clinical experiences and goodness of fit with the program.  Of note, in 
considering “goodness of fit,” HP-PIC reflects upon each applicant as a unique individual and 
considers what perspectives, experiences, knowledge, and skills they may add to the program, 
rather than looking for applicants who fit a mold of existing interns and/or staff members. 
 
Second, HP-PIC strives to create a welcoming, inclusive, and affirming environment that allows a 
diverse range of interns and staff members to feel respected and supported both personally and 
professionally.  Every effort is made to create a climate in which all employees feel valued and 
comfortable, ensuring their success in the workplace.  HP-PIC believes this effort must be 
ongoing and prioritized.  Interns and staff members are routinely encouraged to engage in self-
reflection related to conscious and unconscious biases, acknowledge and discuss issues of 
diversity, and provide one another with formal and informal feedback related to diversity efforts 
and the climate of the workplace. 
 
Third, HP-PIC maintains a required competency in individual and cultural diversity.  Diversity 
experiences and training are interwoven throughout the training program to ensure that interns 
are both personally supported and well trained in this area.  These experiences include (but are 
not limited to) provision of interventions and assessment to diverse populations, an emphasis 
on diversity issues in supervision, and didactic seminars on diversity-related topics.   
 


