
 
 

 
Extended Definitions from the Guiding Principles for Engaged 

Student Learning Outcomes  
 

Equity-- - Mindset  
 

“Being equity-- - minded involves taking stock of the contradictions between the ideals 
of democratic education and the social, institutional, and individual practices that 
contribute to persistent inequities in college outcomes among different racial and 
ethnic groups and socioeconomic classes. Equity-- - minded individuals are aware of 
the sociohistorical context of exclusionary practices and racism in higher education 
and the effect of power asymmetries on opportunities and outcomes for students of 
color and students of low socioeconomic status. Being equity-- - minded thus involves 
being conscious of the ways that higher education—through its practices, policies, 
expectations, and unspoken rules—places responsibility for student success on the 
very groups that have experienced marginalization, rather than on the individuals 
and institutions whose responsibility it is to remedy that marginalization.”  
(Witham et al. 2015, 2)  
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Learning opportunities in which students are encouraged to use knowledge and 
views from various curricula and disciplines relevant to the problem at hand. To 
solve a real world problem, students will apply skills and practices in various 
settings. They will examine diverse or contradictory points of view to understand 
issues and positions in authentic contexts toward finding a solution to the problem.   
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Intercultural Knowledge and Competence is, “a set of cognitive, affective, and 
behavioral skills and characteristics that support effective and appropriate 
interaction in a variety of cultural contexts.”   
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This form of research is based on integration of multiple disciplines and the active 
inclusion and participation of stakeholders representing different societal sectors in 
the process of problem formation, knowledge production, and learning. 

 
Including the social system means understanding the needs and interests of 
different stakeholders, but also to understand the interconnectedness with the 
regional, national, and international levels of societal steering. 
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Reciprocity is the recognition, respect, and valuing of the knowledge, perspective 
and resources that each partner contributes to the collaboration. 
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