University of Northern Colorado
School Psychology Internship Agreement:

Name of School System/Agency

has agreed to accept

Name of School Psychology Intern

as an intern for the academic year. The internship site and the intern agree to observe the following
arrangements in meeting the requirements of the internship.

1.

DURATION: The internship will begin (month/date/year) : and continue through
(month/date/year) , . Theintern is expected to follow the same daily schedule and yearly
calendar as other school psychology staff employed by the local school system/agency. The intern is not
required to remain in the employment of the local school system/agency beyond the term of the internship.
Furthermore, the intern is not guaranteed employment beyond the term of the internship.

HOURS: The intern is appointed on a full-time basis for one year. The intern must complete at least 1,200
hours of supervised experience. 1,500 if Ph.D.

LOCATION: The internship will be performed at the following location(s):

Name of the
District:

Address:

PLAN: Internship activities shall be developed jointly by the intern and school district personnel and
approved by the University internship supervisor. It is expected the plan will be consistent with the
guidelines and objectives as contained in the Internship Handbook and with the internship training
standards of the National Association of School Psychologists (NASP) internship criteria.

COMPENSATION: The intern is provided a salary or stipend commensurate with his or her level of
training, experience and period of appointment. The intern will be paid in the amount for
the term of the internship. Any work related travel necessary to fulfill the requirements of the internship
shall be reimbursed in accordance with the policies of the local school system/agency.

CONFERENCES, SEMINARS, AND IN-SERVICE TRAINING: Ongoing conferences, seminars, and
in-service training opportunities available to employed school psychologists should also be available to
interns. The intern is encouraged to participate in state, regional, and national level meetings for school
psychologists. Expense reimbursement consistent with policies pertaining to agency school psychologists
is consistent with policies pertaining to agency school psychologists. Released time for attendance at
professional meetings is required.

Additionally, the intern will be expected to attend monthly university internship seminars which will
typically take place on Friday afternoons. A schedule of these meetings is developed at the beginning of the
school year.



7. WORK ENVIRONMENT: Consistent with the availability of resources to employed staff, the intern is
provided adequate supplies and materials to carry out the functions of the internship. An appropriate work
environment should include adequate privacy of office facilities and access to secretarial assistance,
telephone services, a computer, and office equipment (e.g., copy machine, fax).

8. SUPERVISION: The cooperating practitioner must hold a valid credential as a school psychologist and
have at least three years of experience as a school psychologist. The supervisor must also have been
employed with the district for at least one year prior to assuming supervisory responsibilities for an intern is
required.

Cooperating practitioners shall provide at least two hours per week of direct supervision for each intern and
be responsible for no more than two interns at a time. The intern will receive at least two hours of
supervision per week directly from (name of individual):

Name of Cooperating Practitioner License Number

The university supervisor (or designate) shall maintain an ongoing relationship with the cooperating
practitioner and the intern. The university supervisor (or designate) will make at least one site visit (or one
conference call in the event the intern is out of state) per semester for each intern.

9. TRAINING COMMITMENT: The local school system/agency is primarily committed to the internship
as a training experience. Employing interns as a means of acquiring less expensive services is unacceptable.
Interns are expected to participate in tasks appropriate to the completion of the internship training plan. The
intern will not be asked to serve in any capacity other that for which she or he was appointed.

APPROVAL:

Signatures:

Intern Date
Cooperating Practitioner Date

University Supervisor (or Designee) Date



