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It is with great honor and humility that I speak before you: As a scholar, an activist, and a student
here at the University of Northern Colorado (UNC). I am profoundly interested in the success of
historically marginalized students at UNC. As well as the broader ethical, moral, and political
implications of their presence on historically White Campuses and Universities (HWCUs) such

as this one.

UNC, like many other universities and colleges, declared itself to be concerned about the
variations of diversity-in culture and thought, and inclusivity. But like many other ﬁniversities,
UNC has failed to execute or properly define what these buzz words mean. UNC has framed
success, diversity, and inclusivity through the lens of White-able-bodied-heterosexual men and
women alike. To simply put it, Whiteness has failed to acknowledge and empower the folks who

live in the margins. Both in society and the microcosms that are universities and colleges.

I’ll be going through & two examples of how UNC has failed to see their historically

marginalized students as themselves. However, I will also detail on how we can be better.

1) As a McNair scholar I had the opportunity to conduct a research project with the guidance of a
faculty mentor this past year. My research was about the racialized stressors faced at an HWCU
by Black students. One of my focus groups discussed Trump coming to the campus. A
participant of my study noted how she believed the university was racist because they allowed a
racist to come to campus and embolden students, faculty, and residents to both verbally and

physically assault and harass the students of color.




When Donald trump came to campus in 2016, though many administrators, professors, and
students here may not have been here, students were not properly prepared for his presence on a
campus that swears by inclusivity. 45°s presence on campus negatively affected the campus
racial climate: to the point where folks of color were being screamed at while having trash
thrown at them to go back to places like Aftica, Saudi Arabia, & Mexico. To the point where our
students of color did not feel safe to be here. To the point where our students didn’t know who to
trust any longer because their school failed to see their humanity- and left them to fend for

themselves amongst the irrational and resentful trump supporters.

Let me be clear, not every supporter for trump is this way. But the ones who seemed to have
courage to show their face on campus were comparable to how society sees Black & Brownness

- senseless savages.

We could have been better by properly preparing our students of color for the tough encounter,
and then offering a follow up discussion of sorts with the campus to see how they were doing.
Moreover, the past president should have physically went to each cultural center and department
and offered any services or help to students and staff — show actual sympathy, and not send an

email and video, and chalk it up to the trumps 1% amendment right to be here.



2) The university has failed to acknowledge the equity gap properly. UNC has a habit, which is
similar to politics, of lumping every person together as one. Expressing that a rising tide lifts all
boats. But what if some have holes in their boats? What if some are adrift on rubble? What if

some have no boats at all? How will these individuals be lifted?

I understand the idea behind saying all students - but all students specifically indicates the

majority... which is White.

When there are discussions around improving the experience for first generation students, 50%
are White. When there are discussions around getting more students to graduate on time - why
are we not addressing the achievement gap that has White students graduating at significantly

higher rates than their peers of color?

These policies and initiatives need to be intersectional and adjust to the proper ethnic group, and
not based on reganomics; believing that if you give more resources to the folks at the top it will
trickle down to those at the bottom. That’s not realistic. We need to address each ethnic group
with specific policies that empower them in a specific way. Not just saying we want all students
to have a great college experience, though this may be true. But intentionally addressing and

stating for Black, LatinX, Trans, gay, and other students with oppressed identities as well.

There are many things I need to address.




Like how the university is barley accessible to our students who have disabilities. Like the lack
of representation in professors, faculty, and administrators. How there is a lack of tenured

professors of color.

Like the continuous threat by faculty to erase Africana studies, Mexican American studies, and

gender studies.

My belief is that if we have to learn with one another, we should also have to learn about one
another so we can bring each other up. It’s not fun having to wonder if your White classmate is
racist, or if your professor will render your existence invisible, or if you go to a party are you
going to have to defend yourself amongst ignorant White students who say the N word because
it’s in a song. Students of color deserve more than to be showcased in college brochures as

smiling faces — wearing shirts expressing “First gen and Proud” in curated videos and photos.

I need to address the acute disappointment I have in UNC to not address the mass terrorist
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shooting in El Paso where the terrorist deliberately targeted our Mexican brothers asrt sister§: As

the Black Student Union President, BSU was the only organization to make a personal statement
on the matter - offering our LatinX students places of resources they can go to seek counseling
and community. UNC expresses that our goal is to be an HSI (Hispanic Serving Institute), but

how can we when we are not concerned about the mental well-being of our LatinX students. Do




we not think this will not affect their graduation rates the way it does our Black, Native, and
LGBTQIA students, (which is not mutually exclusive to other identities), who endure the
constant pressures of being verbally & physically assaulted. And of being disregarded by the
institution yet again? We have to be mindful of distressing events that effect a slice of the student
population. These are opportunities where we can band together as a university, and offer

services from counseling to food and toiletries at bear pantry, to friendship and safety.

For the sake of time I will end it with this.

James Baldwin once said,

“] love America more than any other country in the world, and, exactly for this reason, I insist on

the right to criticize her perpetually.”

[ share this sentiment with Baldwin, not only for the U.S., but also for UNC. I know what we can
be which is why I’'m here, which is why I appreciate this conversation. But we have to be real
and honest with ourselves and our history. If we want to be better, we gotta create more space at
the table and invite folks of different backgrounds to give us a different perspective to help out

those with different perspectives.

1l use myself as an example. As a Black cisgender man, I’'m limited in my knowledge and my

perspective. But I have friends from different backgrounds to help me out so I can properly




speak with and engage, not speak for, the communities that I do not represent but are equally

passionate about.

We have an opportunity to not just offer symbolic gestures and talk of diversity and inclusivity.
But to commit to political and social action. If we want to define ourselves by our own standards,
and not the standards of CU or CSU or Stanford we gotta commit to include those forgotten. We
have to commit to have intersectional policies. We have to commit to empower our students. We
have to commit to be in community with one another and not get caught up in ego. We have to
commit to solidarity, equity, and justice. And to be honest these are things that the Cesar Chavez,
Marcus Garvey, APASS, Native American Student Services, the center for women’s and gender
equity, the gender and sexuality resource center, Stryker, CHE, and The McNairs scholars
program are and have been doing. We just need the rest of the university to catch on, and not

take credit for the immensely outstanding work they do. They deserve more.

What I want to see for UNC in 2030, but also more immediately, is building our community
through collaboration and honest communication. I’ve touched on various opportunities we’ve
had as a university to intentionally define who we were going to be, and failed to rise to the
occasion. We have great potential individually. There are many folks who work on this campus
with integrity from different backgrounds and who are different shades, especially the earnest

janitors. But we have to come together in order to reach that potential.

Thank you for you time.




